
Non financial benefits package

 Childcare voucher scheme
 Health assessments / flu

vaccination programme
 Employee Assistance
Programme(free telephone

guidance and counselling service,
Legal advice)

 Exceptional contribution scheme
 Customer Service Award scheme
 Salary sacrifice schemes

 You at Work (employee offers and
discount website)



 T


Generous working conditions

 35 hour contractual working week
 25 days annual leave rising to 30


 Defined contribution pension

 Enhanced maternity / paternity

 Occupational sick pay scheme


About us
 AQA is a highly regarded
educational services provider

and independent charity
 Employs 1150 staff across its

offices in Manchester, Harrogate
and Guildford

 Is the largest UK educational
services provider of GCSE and A

levels
 Offers a range of academic and

wider services for learners and
teachers

Culture

 Equal opportunities employer

 Forward thinking, commercial
and technology focussed

 Friendly and supportive working
environment

T

Generous working conditions

35 hour contractual working week
25 days annual leave rising to 30

days in 5 years
 Christmas office closure
Defined contribution pension

scheme
Enhanced maternity / paternity

pay schemes
Occupational sick pay scheme
 Family friendly policies

Equal opportunities employer

commercial
and technology focussed

Friendly and supportive working
Personal Development

Comprehensive Learning &
Development provision

alent Management
Assistance with professional

studies

Personal Development

Comprehensive Learning &
provision

alent Management programme
Assistance with professional

studies

 Mentoring schemeMentoring scheme
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FURTHER DETAILS OF EMPLOYMENT WITH AQA




